IMMIGRANT

S
)
=&
Se
EXC]
=
=g
H
o2
o =
8
5
<
S
«
[}
<
(=)
o
=
=5

=
=<
o
Q
o
3
2
@
@,
o
=
o
=)
I
S
=
o
=
2
Q
=
-
)

Jauolssiwwo?) ‘Suipes) - epLIey

JoAel ‘Buaquioo|g "y [9eYdIy

EMPLOYERS CANNOT TREAT

YOU DIFFERENTLY BASED ON

YOUR IMMIGRATION STATUS OR

WHETHER OR NOT YOU ARE A U.S.

CITIZEN. EMPLOYERS CANNOT:

» Have “citizen-only” hiring
policies unless required by law;

* Reject your work documents
because you look or sound
“foreign”;

¢ Pay you less than U.S. citizens
who do the same job;

* Refuse to pay you because you
do not have work authorization.

RIGHTS

EMPLOYERS CANNOT TREAT YOU

DIFFERENTLY BECAUSE OF YOUR

NATIONAL ORIGIN — WHERE YOU

WERE BORN OR YOUR ANCESTRY.

EMPLOYERS CANNOT:

* Refuse to hire you because
you look or sound “foreign”;

* Pay you less than American-
born co-workers who do the
samejob;

* Require you to speak English
on the job when it is not
necessary to do so;

¢ Call you names or make
fun of you because of your
ethnic background.
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