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BACKGROUND

Sedical Reserve Corps (MROY meesnbers come from a variety ol
Backgrounds and enter the program with vamving credenitials,
capabilities and prolessiongl experience. Thene is currently o Wie enicourage all active membsr of 8 Medical
staficdard training or oore s of competencies for MBC menibsers Hiserve Cofps winil, of & ininimum, be able fo
hence, there s varlatbon o whst each MBLC i abbe 1o
iy Thiks diversiils |"._|".|r|_-|;|::|||-|1|||_- oI Tiiit 1. [escribe the I.'l‘!LII.FIquI.--'IrId'.!'I;'LI'I
aluo makes standardization soross the M BCs difficul) necessary for the MREC member o protect
In order fosr a0 MBC to (uliill s mission o the health, safety, and overall well-being of
cormumeribty, members ol the MRC peed Lo be themdielves, thir families, the team, and
competent to carey oul (helr respornsibilities the community
I rmbivineg fvesehs B b peancd towvand a ooy et ol
L. [ocument that the MEC membear has a

persanal and lamily preparedness plan m

th!-hlll.!i.,:l_ wkills apvd abalieies.

e developarent of MRC competencies priwides

place
several benelits, Competercies defime a core o
starsdard set of sctivithes thst each MBC snernibser 1. [eescribe the chaln of command (8.0,
wotld b able to perorm. They also provide a Emergency Management Syalerms, I 5
framicwork for the program’s training component and assist in MIBASY, the integration of the MRC. and its
describing what communities can expect of their MRCs. This application (e & given mcsdent
"‘unhtermity” may allow lor better interoperability batweein MRECs
making collaboration amomngst MBEC units and their extemal parimers 4. Descrbe the mole af the local BMRC unit in
more elfhchent. The use of commipsetencies has proven ef fective b pralbalis putale health and/sr emergency respanse
In=alth swoorker traiming and assessment, and should tranilate well 1o and its application to a given incident
the work of MRBCs. The goal af ihis project is to develop a core set of
caffpetenches lof MRL volimntesrs, laving the groundwork (or future 3. Describe the MAC member's
training and development activitles of the program commummcation roseqs) and processes with
fesponse partners, media, general publbc,
COMPETENCY STATEMENTS and others

Limmpetenay staleannenis are descriptive ol expecied Selnrdor on 1k
6. Describe Lhe mpact od an esenl on the

et ab an individuaal, & CompeteEncoy can be composed ol 8 mrggs ol
menital health of the MAC member

ksl skills, and srtitedes, il st be described a5 an
i ; respongders, and othery
W rvalsle of mieasurale action. Even COM POy staiemenl

| s i action verb and the obpect of that verle Broad oormoel enis
| . Demonstrale the MAC member's ability 1o

follow procedures for assignment,

activatson, repodting, and deactivalson

slaterments are reguent 1y wsed in position descriptons or riol
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